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Gonzalo Durán, Paula Vidal Molina

Transferring Institutional Power Resources? Insights into 
Chilean Labour Struggles Under the EU-CSDDD and a Closer 
Look at Two Highly Unionised Sectors 

Abstract The purpose of this article is to explore the relationship between 
the recently approved Corporate Sustainability Due Diligence Directive and 
the Chilean labour struggle. Specifically, it aims to examine to what extent 
this directive can be viewed as a transfer of institutional power resources from 
workers of high power to those of low power. In order to achieve this, we use 
the Power Resources Approach as a theoretical guide and situate the problem 
in Chile, which has a weak union movement and poor institutional power of 
the working class. In spite of the generally weak picture, these two sectors have 
gained some organisational power. Therefore, by utilising it, we may be able to 
develop our analysis. Taking this into account, we emphasise the importance 
of defragmenting the Chilean labour movement in order to ‘realise’ the trans-
ferred institutional power resources.

Keywords Power Resources, EU-CSDDD, Trade Unions

1. Introduction

As a general rule, unions in Chile are weak, and collective bargaining 
is marginalised and fragmented. The reason for this is in large part due 
to unequal power relations that shape the industrial relations system 
(Narbona 2015). 

This paper examines whether or not the enactment of the EU’s Corpo-
rate Sustainability Due Diligence Directive (EU-CSDDD) could result 
in a transfer of power resources from workers with high power resources 
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to workers with low power resources. As such, we investigate the poten-
tial impacts of the EU-CSDDD on Chilean workers. There is a particular 
importance to this issue due to the fact that it is occurring in a country of 
the global south, and one of the most globalised, and which is currently 
experiencing serious inequality challenges as well as poor labour rights 
(Durán 2022). Our research questions include: What are the potential 
impacts of the EU-CSDDD on Chilean trade unions? What are the limits 
of such a directive in terms of labour struggles? In light of this directive, 
what lessons can be drawn from Chile?

Our research questions are addressed using the Power Resources 
Approach. In such a way, we understand that power relations are embodied 
in social relationships. We examine the conflict between capital and labour 
in order to gain a better understanding of its significance. To the best of 
our knowledge, the idea of transferring power resources, particularly from 
the global north to the global south, has not been extensively discussed. 
The Chilean case also presents some interesting points that may add more 
complexity to the analysis of the Directive from the perspective of the 
working class that should be receiving the transfer of power resources.

We use a deductive approach. Our study is based on the theory 
referred to above, and data has been processed from official sources such 
as the Labour Force Survey (National Statistics Institute), the Import/
Export database (National Customs Directorate), the SIRELA data-
base (Labour Directorate), the Chilean Mining Compendium (National 
Mining and Geology Service). Additionally, data are gathered from the 
World Inequality Database, the World Economic Outlook (from the IMF), 
and the CEPALSTAT database (from ECLAC). Documentary sources 
and relevant literature are reviewed. 

The main focus is at national level, and we processed key information 
to highlight the case study using the mining sector, in particular the large-
scale mining that exports to the EU, and the banking sector, especially 
through an EU company operating in Chile. Three factors led us to choose 
these two industries: i) the high share that each of these sectors contributes 
to the national GDP, ii) the high share of multinational companies that 
dominate the market, and iii) the relatively high union density (compared 
to other industries).
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This text is organised as follows: the next section presents the Power 
Resources Approach (PRA), a theory we adhere to. After that, we outline 
the current state of the EU-CSDDD. In the following section, we apply 
the PRA to understand the effects of the EU-CSDDD on Chilean workers. 
As a final note, we provide some concluding remarks.

2. The Power Resources Approach

In order to understand the potential impact of the EU-CSDDD on 
Chilean workers, the so-called Power Resource Approach is used.

According to this framework, contending classes, the capitalist and 
the worker, are constantly engaged in conflict (as Marx pointed out), and 
it is the allocation of power resources between such contending classes 
that determines societal and economic change. Walter Korpi (1978) devel-
oped his analysis of welfare capitalism in Europe using this approach, 
and a variety of scholars have developed a comprehensive framework for 
understanding workers’ power (and employers’ power as well). The Jena 
School provides a synthesis of this work (Strategic Unionism 2013). While 
it is intended for use in the context of industrial relations, it can easily be 
adopted by other organised groups in order to gain an understanding of 
their power.

There are four types of power resources. The first three are primary 
power sources and the fourth is secondary, due to its dependence on the 
first three. The primary power resources are: i) organisational, ii) structural, 
and iii) societal. Institutional power is a secondary power resource. These 
powers change constantly and can vary significantly over time (Webster 
2015).

Organisational power refers to the worker’s ability to form working class 
organisations such as unions, works councils, political parties, command 
structures, etc. (Schmalz/Dörre 2014). Workers may exert organisational 
power at different levels based on how they organise themselves. There are 
various levels of organisation, including those at local, sectoral, national, 
and international level. As capitalism becomes more globalised, the latter 
level is gaining traction. As such, global union federations are “acting 
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transnationally and supporting wage earners above all in countries with 
weak organisational or institutional resources” (Schmalz/Dörre 2018: 3).

Organisational power encompasses not only quantitative (numerical) 
but also qualitative strength (Lehndorff et al. 2018). There are at least four 
resources that contribute to the exercise of organisational power (Lévesque/
Murray 2010): infrastructure resources, organisational efficiency, member 
participation, and internal cohesion. Each of these resources is beneficial 
to the other.

Infrastructural resources include financial stability, office space and 
meeting rooms, full-time employees, technological tools, and research 
facilities. In the absence of financial solvency, organisations are unable to 
raise campaign funds for the purpose of increasing membership or advo-
cating for a specific cause. Research agendas are also a critical compo-
nent of organisational power. As a consequence, the working class is able 
to discover new findings and intervene publicly in the battle of ideas. It 
involves the distribution of internal resources, the definition of the role 
of organisers, and the formalisation of routines through norms and rules. 
Professionalisation of some members is also part of the process. Member 
participation refers to the engagement of the rank-and-file in a wide range 
of activities such as campaigns, dissemination of ideas, discussion, strikes, 
etc. Finally, internal cohesion is related to solidarity among union members 
and the rank-and-file in general. Internal cohesion can be the outcome of 
sharing daily experiences such as being on strike. The ideological common 
background plays a role in shaping such cohesion.

Structural power refers to workers’ power that arises from their posi-
tion in the economic system (Schmalz/Dörre 2018). Position is understood 
here as a strategic position with disruptive potential (Perrone 1983, Womack 
2006). This means that if work stops in this position, the damage caused to 
capitalists is not only in the immediate vicinity but in the whole produc-
tion chain. This understanding of structural power is usually referred to as 
workplace bargaining power (Silver 2003). Furthermore, structural power 
is also seen in tightened labour markets, due to the possession of certain 
unique skills or a low level of unemployment (Wright 2000). This second 
form of structural power is marketplace bargaining power (Silver 2003).

Societal power is related to workers’ ability to build alliances with 
other organised groups to achieve a common goal (Schmalz/Dörre 2014). 
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The discursive, and the coalitional power are typically referred to as soci-
etal power resources (Lévesque/Murray 2010). By narrative or discursive 
power, spokespersons can communicate messages that make sense to the 
majority of the population. This implies that trade unions can gain public 
image and respect and through it organised groups can frame agendas, 
articulate and learn (Lévesque/Murray 2010). Coalition in turn, means 
the capacity to build bridges, network solidarity and cooperation. Trade 
unions and communities can activate this power to achieve mutual bene-
fits at a certain time. 

Lastly, institutional power is defined as a secondary power resource 
that is dependent on the interaction of the other three powers (Jürgens 
1983). In essence, institutional power is the result of past struggles (defeats 
and victories). The lack of institutional power indicates that past struggles 
were in favour of capital. There are several examples of high institutional 
power, such as the recognition of different levels of collective bargaining 
under the Labour Law or even at the constitutional level. Codetermina-
tion systems, as well the Ghent system, through which unions manage a 
portion of social security, are also examples. Institutional power has a dual 
nature: controlling and empowering (Durán 2022). By controlling, capi-
talists can proceed comfortably. By empowering, workers can shape more 
favourable labour relations.

3. The EU-CSDDD 

The EU-CSDDD is intended to require “obliging firms to alleviate 
the adverse impact their activities have on human rights and the environ-
ment, including slavery, child labour, labour exploitation, biodiversity loss, 
pollution and destruction of natural heritage” (European Parliament 2024 
[online]).

Naturally, this is not a directive that companies would like to see. 
Rather, it is one that the European working class has long sought. This 
directive demonstrates that voluntary corporate social responsibility does 
not work and that it needs to be enforced. Furthermore, this underpins 
what Karl Marx had already observed, namely, that capitalism tends to 
destroy both of its sources of wealth, namely, nature and human beings.
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The EU-CSDD directive applies to both European companies and 
their foreign counterparts that trade with the European market. It is there-
fore a standard that aims to track the entire value chain (with the EU states 
at its centre). Simply put, if a company in Europe purchases goods from a 
country outside the continent, it must ensure that the company making 
the shipment is not involved in human rights violations. Therefore, goods 
exported into the EU must also comply with these standards. The compa-
nies may be subject to legal proceedings if they fail to comply. However, 
the EU-CSDDD is not applicable to all companies within the referred 
groups, but is only applicable to those companies that meet the eligibility 
criteria. The narrower the threshold, the more beneficial it is for employers, 
since more employers will be able to avoid compliance. This is exactly how 
the directive was undermined in discussions with the business lobby.

“The rules will apply to EU and non-EU companies and parent compa-
nies with over 1,000 employees and with a turnover of more than 450 
million euro and to franchises with a turnover of more than 80 million 
euro if at least 22.5 million was generated by royalties.” (European Parlia-
ment 2024 [online]).

With its light and shade, the EU-CSDDD is the culmination of a 
process that was initiated by unions and civil society organisations in 
Europe. Consequently, societal power resources (e.g., discursive power) 
have been fruitfully employed.

Bosch, Mayhew and Gautié (2010) argue that industrial relations 
systems with only a few employees which are covered by collective 
bargaining should be considered exclusive. This is because only workers 
with bargaining power are capable of influencing labour and wage 
conditions and there are no transfers to workers without such a power. 
Rather, when most employees are covered by collective bargaining, power 
resources are transferred from those who benefit from a high level of 
structural and organisational power to those who do not. By extending 
collective bargaining, labour protection can be extended (Visser/Hayter 
2018).

Therefore, theoretically, it can be argued, based on the power resources 
approach, that the EU-CSDD represents an institutional power resource 
for the working classes in Europe, but that it also (could) represents an 
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institutional power resource for the working classes outside of Europe as 
well. A major difference between southern global workers and northern 
global workers is that such institutional power resources do not originate 
from the combination of their primary power resources, but rather are a 
result of an international transfer of power from workers who possess high 
levels of power to workers who have less levels of power. One of the most 
classic examples of labour rights violation is the dismissal of an employee 
for organising a union. This occurs frequently in the global south. In line 
with the EU-CSDDD, workers have the opportunity to report a viola-
tion of the due diligence plan that the company in the European Union 
country has established to comply with this directive, as well as to the 
union in the country of the parent company. As a result, their institutional 
power has increased.

4. The Case: Chile

Chile is a small country situated in the south of South America, 
isolated from most commercial centres of the world, but rich in natural 
resources. In 2023, it had a population of nearly 20 million, and for the 
eighth consecutive year, it was the country with the highest per capita 
income in comparable dollars in the region (WEO-IMF, own calcula-
tions). In the late 1970s, Chile was one of the first countries to introduce 
neoliberal policies (Harvey 2005). Augusto Pinochet’s iron-fisted dictator-
ship made this possible.

In this country, the Chicago Boys, a group of economists trained at 
the University of Chicago, were very influential (Edwards 2023). Their 
studies were guided by Milton Friedman and Arnold Harberger, both of 
whom adhered to the ideas of monetarism. They implemented a shock 
policy under Pinochet, which resulted in profound changes. Pensions, 
health care, and education were privatised, and trade unions were crushed 
(Ffrench-Davis 2018, Harvey 2005, Álvarez 2011, Narbona 2015). Despite 
the absence of a dictatorship, many of these transformations continue to 
take place to this day (Osorio/Gaudichaud 2018). All of this represents the 
continuity of the model (Fazio 2006). 
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4.1 The supply chain
Chile is one of the countries with the greatest number of free trade 

agreements [FTA] (Ghiotto/Laterra 2021). The signing of free trade agree-
ments has been a counteracting factor to the decline in profit rates in Chile 
(Sato et al. 2024). This has provided enormous benefits to those capitals 
involved in the process (Fazio 2000). 

The World Inequality Database indicates that Chile is one of the most 
unequal countries in the world (WID 2024). And, during the period of 
high exposure to FTAs, this condition did not change, but rather worsened 
(WID 2024; Durán 2022).

Chile mainly exports raw materials such as copper, lithium, fishmeal, 
and cellulose (Servicio Nacional de Aduanas 2024). Nearly 60% of exports 
correspond to mining raw materials (idem). By 2022, according to Sato et 
al. (2024) the main markets for exports were: China (39%), US (15%), EU 
(7%). It is noteworthy that the use of labour in these industries is low, for 
example, less than 3% work in mining (ENE 2022). The figures presented 
here contrast with the contribution of this sector to gross domestic product, 
which amounts to 14% (CEPALSTAT [online]).

In the export industries, such as mining and shipping, where raw 
materials are exported, small number of workers have high structural 
power (Fox-Hodess/Santibáñez 2020). Due to this, and in accordance with 
a capitalist strategy of pursuing alternatives to counteract falling profit 
rates, subcontracting of the main line of business was permitted in Chile 
dating back to Pinochet’s time (Narbona 2015). 

As Durán/Stanton (2022: 377) argues,
 

“behind the accumulation of incomes lies the fact that out of each 8 hours worked, 
only 3 finance wages and 5 benefit the owners of capital. That fraction of the 
unpaid labour received by capital but invested back as new capital, plus that 
‘excess’ surplus value that is consequence of high copper prices, raises the phys-
ical, but not necessarily the value, capital-per-worker ratio.”

4.2 Power resources and the EU-CSDDD in Chile
For decades, Chilean workers’ organisations have struggled to gain 

greater institutional power. During the Pinochet dictatorship, the Chilean 
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working class suffered a defeat regarding the institutional power they had 
gained since the beginning of the twentieth century. The institution of 
sectoral collective bargaining (not fully developed but which was growing) 
was abolished in 1979, and since then, negotiations have been conducted 
only at lower levels (firm, plant inside a firm, departments of a specific 
company, etc.). Furthermore, since that year, workers’ representation can 
be exercised by multiple unions in competition, thus eroding worker’s 
organisational power.

By 2023, there were approximately 8,700 trade unions in the private 
sector economy (SIRELA 2023). The fact that it is so large does not imply 
a buoyant participation in unions. As a matter of fact, union density in 
Chile is below 20% (private sector, DIRTRAB 2023).

There is only a small percentage of salaried workers who are covered 
by collective agreements (ca. 13% according to Durán 2022). The ones who 
possess it do so in a very fragmented system in which it is very difficult 
to build organisational power and articulate societal power. Because of 
this, collective bargaining in this system can be characterized as marginal 
and fragmented (Durán 2024). Following the nomenclature of Bosch, 
Mayhew y Gautié (2010), the Chilean pay and industrial relation system 
is exclusive rather than inclusive. Chile has unions with high bargaining 
power, such as the mining unions. While they have high structural power 
(mostly workplace bargaining power) and an old union tradition in Chile 
(Velásquez-Orellana 2020), this power has not been transferred to the rest 
of the working class as a whole. Moreover, mining capitalists have success-
fully employed strategies to weaken this power. While union density in 
large scale mining exceeds 70% (Consejo Minero 2022), the capital share 
of the mining GDP is almost 90% (own elaboration based on National 
Accounts, Central Bank of Chile).

From the perspective of capital, decentralisation and fragmentation 
of collective bargaining would provide many benefits. This is what José 
Piñera (a former Minister of Labour during dictatorship) told Pinochet 
when convincing him of these ideas: “Decentralised bargaining tends to 
replace the class struggle (labour against capital) with company strug-
gles (labourers from one company versus workers from another company 
competing with them), a function of a free market economy” (Piñera 1990: 
50, own translation).
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Upon the end of the dictatorship in 1990, a period of timid reforms 
began, all of which were peripheral (Rojas-Miño 2016), meaning that the 
core of the labour relations system remains unchanged. In the light of 
this situation, employers have plenty of room to decide unilaterally on the 
working conditions of their employees.

In this context, what may be the impact of the EU-CSDDD? This 
question can be answered in two ways: i) by considering potential coun-
teracting factors from employers; and, ii) by considering the shortage of 
organised labour and its ability to ‘realise’ the transferred institutional 
power.

Let us examine the case of large-scale mining (LSM). We can reason-
ably assume that LSM companies do business with the European Union. 
There is a high probability of this occurring since Chile has an FTA with 
the EU and mining is one of Chile’s primary exports. Listed below are the 
large-scale mining companies, their production levels, and their employ-
ment levels:

Company (Large Scale) 

Copper 
Production 

(kMT Copper 
Content)

% rel. Direct  
Employees

Contracted 
Employees

Compañía Minera Teck 
Quebrada Blanca S.A

9.5 0.2% 850 not 
informed

Compañía Minera Teck 
Carmen de Andacollo

39.5 0.7% 638 not 
informed

Minera Escondida 
Limitada BHP

1,054.3 19.8% 3,917 7,716

Minera Spence S.A – BHP 245.5 4.6% 1,635 5,119

Anglo American Sur S.A 311.0 5.8% 2,517 not 
informed

Compañía Doña Inés de 
Collahuasi SCM

570.8 10.7% 1,914 not 
informed
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Company (Large Scale) 

Copper 
Production 

(kMT Copper 
Content)

% rel. Direct  
Employees

Contracted 
Employees

Compañía Minera Cerro 
Colorado Ltda.

51.4 1.0% 708 1,096

Sociedad Contractual 
Minera El Abra

91.7 1.7% 1,351 not 
informed

Compañía Contractual 
Minera Candelaria

126.3 2.4% 1,639 not 
informed

Compañía Minera 
Zaldívar SpA – Antofa-
gasta Minerals

88.9 1.7% 903 not 
informed

Los Pelambres – Antofa-
gasta Minerals

284.1 5.3% 1,114 not 
informed

Minera Centinela – Anto-
fagasta Minerals

247.6 4.6% 2,408 not 
informed

Minera Antucoya – Anto-
fagasta Minerals

79.3 1.5% 894 not 
informed

Sierra Gorda SCM 172.7 3.2% 1,513 2,669

SCM Lumina Copper 
Chile (Caserones)

124.0 2.3% 961 4,282

Lomas Bayas (Glencore) 72.5 1.4% 950 1,380

Codelco (29% Copper 
Production)

1,552.7 29.1% 15,973 47,127

Rest of producers 208.7 3.9% - -

Total 5,330.5 100% - -

Table I: Large-Scale Mining, Copper Production and Employment, 2022
Source: Own elaboration based on Annual Reports of companies, Mining Yearbook 
2022, SERNAGEOMIN, and Glencore’s Webpage.



120 Gonzalo Durán, Paula Vidal Molina

Table I shows the following: 
1) A group of companies has already meet the thresholds of the direc-

tive (number of employees) and should be included in the target zone.
2) There is another group that is very close to the number of employees 

criterion. However, due to the corporate strategy of fragmenting employees, 
they have not been able to reach 1,000 employees. A potential solution for 
employers could be to increase the proportion of outsourced workers to 
direct employees.

3) There are some companies that have already divided their opera-
tions. Due to this, they have divided the number of direct employees and 
revenues. The use of this method is also an option for avoiding compliance.

Through the fissuring labour process, large companies have inter-
cepted structural power resources and it is possible that they will be able 
to do so with the transferred institutional power (EU-CSDDD). It is there-
fore possible for LSM companies to split themselves in order to avoid being 
covered by this directive.

The production process was progressively fissured, and workers were 
relocated and replaced by subcontractors. The mining industry in Chile is 
the most extreme example of employers intercepting the structural power of 
the working class. Approximately 20 out of every 100 workers in this sector 
are directly employed, according to SERNAGEOMIN Mining Yearbooks. 
The majority, the remaining 80%, are involved in the operation of the busi-
ness through independent contractors. By using on-site outsourced workers, 
employers weaken workers’ organisational power resources, as reported by 
Durán (2022). Now, under a due-diligence scheme, trade unions in Chile 
should have an argument to fight this practice not only locally but also in 
European courts, since outsourcing has been considered to function as a 
manoeuvre to avoid strikes.

The relationship between the state, the private sector, and civil society 
in the mining industry is complex. Getting a mining job is seen as an oppor-
tunity to escape from poverty in the short term due to the relatively high 
wages paid in the mining sector (Durán/Kremerman 2024). In spite of this, 
extractivism in mining (and other fossil industries) has led to pollution and 
contamination, which has resulted in some towns being referred to infor-
mally as ‘sacrifice zones’ (by the mass media and local communities). Due to 
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the fact that mining requires a great deal of water, the struggle over natural 
resources, especially water, is quite common in mining communities. An 
example of this is the town of Caimanes, which is short of water as a result 
of the activities of the Minera Los Pelambres (CIPER 2015). In addition to 
extracting large quantities of resources, mining companies also generate 
significant amounts of waste, which adversely affects the hydrogeological 
balance and reduces the quality of life in nearby communities (Labora-
torio de Alternativas 2024). The mining sector also consumes the greatest 
amount of energy, accounting for 37% of total energy consumption (Idem). 

Another challenge for the Chilean working class in relation to 
EU-CSDDD lies in the fragmentation of organised labour and the 
limited possibility of realising the transferred institutional power.

Since collective bargaining occurs only at firm level or below, unionism 
is also deployed at this level. Furthermore, because of the radical frag-
mentation and competition between unions for membership, most trade 
unions in Chile are underfunded. This is an advantage for employers who 
can violate norms and promote systematic violations of human rights, 
as was the case with the Starbucks union case (Durán 2022). There are 
companies that, based on a cost-benefit analysis, prefer to violate human 
rights, pay the fines, and continue their practices (Gamonal 2017). There 
are few resources available to small unions to hire well-trained teams of 
professionals (to represent the interests of workers) in court. 

In order to illustrate this point, let us consider the multinational 
Spanish company Banco Santander. The Santander Bank had revenues 
of more than 5,000 million EUR in Chile in 2022 (Annual Report Banco 
Santander Chile). Around 9,400 employees were employed by this Spanish 
bank in Chile (idem). In the case of trade unions, what happens? It is esti-
mated that there are approximately 20 trade unions in competition in this 
bank, with memberships ranging from 33 to 4,500 (SIRELA, own calcula-
tions). Due to this extreme fragmentation, workers face a dilemma/chal-
lenge in order to realise the EU-CSDDD (when necessary). There are a 
number of reasons for this, not only a lack of financial resources (especially 
in the case of tiny unions), but also because there is a strong rivalry among 
organisations which could jeopardise any attempts to take the Bank to 
courts in Europe when human rights are violated.
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5. Conclusions

At the beginning of this text, we set ourselves the challenging task 
of analysing the potential impacts of the new EU-CSDDD on Chile’s 
working class. 

There are two dimensions of size considered in the directive, namely 
turnover and employee count. This applies both to European flag compa-
nies operating in non-EU territories as well as to non-European companies 
operating in the EU as long as they export to those territories and meet 
the requirements.

According to the theory of power resources, there are primary powers 
and secondary powers. The former is necessary in order to crystallise the 
latter. Institutional power is always a secondary power, which means that 
the struggle of workers is founded on organisational, structural and soci-
etal power. Therefore, it is not sufficient to have a labour-friendly law in 
order to understand the union power. The EU-CSDDD as an institution 
seems to be an example of this thesis as well.

An ultra-fragmented system – such as (pertains) in Chile –is unlikely 
to take advantage of the international transfer of institutional power given 
the limits on the working class primary power resources. This does not 
mean that the transfer of institutional power is useless, but it should be 
complemented by organisational power at the international level. Capitalist 
production, transnational and based on centre-periphery logic, demands 
an internationalist trade union response. An example of this can be seen in 
U.S. autoworkers and their Mexican counterparts (Mancilla 2024).

The EU-CSDDD represents a step forward in the international trade 
union movement that can be interpreted as a transfer of institutional power 
resources. In this instance, such transfer has been done from workers with 
high power to workers with low power. We argue that, although posi-
tive, this step may not be sufficient to fulfil an enhanced compliance with 
human rights requirements (which is what the directive seeks). 

There is a considerable degree of atomisation and rivalry among 
Chilean trade unions. In part, this results in many unions being small and 
underfunded. Against this backdrop, the low level of organisational power 
resources could undermine the top-down transfer of institutional power 
from the global north. A directive like this from the EU may provide 
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opportunities for the global south to fight back. However, institutional 
power alone will never constitute a primary power resource. A combina-
tion of local self-organisation, as well as international working-class soli-
darity, is capable of making a significant impact on the situation. 

References

Álvarez, Rolando (2011): El Plan Laboral y la Negociación Colectiva: ¿origen de un 
nuevo sindicalismo en Chile? 1979-1985. In: Boletín del Instituto de Historia 
Argentina y Americana Dr. Emilio Ravignani, 35/36 (2), 92-115.

Bosch, Gerhard/Mayhew, Ken/Gautié, Jérôme (2010): Industrial Relations, Legal 
Regulations, and Wage Setting. In: Gautié, Jérôme/Schmitt, John (eds.): Low-
Wage Work in the Wealthy World. New York: Russell Sage Foundation, 91-146.

CIPER (2015): Caimanes: el pueblo que la minera del Grupo Luksic dejó sin agua. 
www.ciperchile.cl/2015/01/28/caimanes-el-pueblo-que-la-minera-del-grupo-
luksic-dejo-sin-agua/, 18.12.2024.

Consejo Minero (2022): Minería en más de 280 caracteres. Información para un 
debate fundado. Santiago, Chile: Consejo Minero.

Durán, Gonzalo (2022): Marginalisation and fragmentation of collective bargaining 
in Chile. Impacts on workers’ power resources and income distribution [PhD 
Dissertation]. Duisburg: Universität Duisburg-Essen.

Durán, Gonzalo (2024): Marginalised and Fragmented Collective Bargaining –
Impacts on Workers’ Power, the Chilean Case. In: Socialism and Democ-
racy 37 (3), 12-34. https://doi.org/10.1080/08854300.2024.2375792 

Durán, Gonzalo/Kremerman, Marco (2024): Los Verdaderos Sueldos de Chile 
Panorama actual del Valor de la Fuerza de Trabajo usando la Encuesta Suple-
mentaria de Ingresos ESI (2023). Estudios de la Fundación SOL, September 
2024. 

Durán, Gonzalo/Stanton, Michael (2022): The Chilean economy, an analysis of 
the dynamics of profits, investments and production: A Marxist approach. In: 
Capital and Class 46 (3) 377-400. https://doi.org/10.1177/03098168211054799 

DIRTRAB (2023): Compendio de Estadísticas Sindicales, Capítulo Sindicatos. 
Departamento de Estudios de la Dirección del Trabajo. www.dt.gob.cl/
portal/1629/w3-article-125207.html, 18.12.2024.

Edwards, Sebastián (2023): The Chile project: the story of the Chicago boys and 
the downfall of Neoliberalism. Princeton/Oxford: Princeton University Press. 
https://doi.org/10.1353/book.112152

Encuesta Nacional de Empleo (2022): Microdatos Encuesta Nacional de Empleo. 
Instituto Nacional de Estadísticas. www.ine.gob.cl/estadisticas/sociales/
mercado-laboral, 18.12.2024.

European Parliament (2024): First green light to new bill on firms’ impact on 
human rights and environment [Press Releases]. www.europarl.europa.eu/



124 Gonzalo Durán, Paula Vidal Molina

news/en/press-room/20240318IPR19415/first-green-light-to-new-bill-on-firms-
impact-on-human-rights-and-environment, 18.12.2024.

Fazio, Hugo (2000): La Transnacionalización de la Economía Chilena. Mapa de la 
Extrema Riqueza al año 2000. Santiago: LOM.

Fazio, Hugo (2006): Lagos: El presidente “progresista” de la Concertación. 
Santiago: LOM.

Fox-Hodess, Katy/Santibáñez, Camilo (2020): The social foundations of structural 
power: strategic position, worker unity and external alliances in the making of 
the Chilean dockworker movement. In: Global Labour Journal 11 (3), 222-238. 
https://doi.org/10.15173/glj.v11i3.4236 

Ffrench-Davis, Ricardo (2018): Reformas económicas en Chile, 1973-2017: neoliber-
alismo, crecimiento con equidad e inclusión (edición digital). Santiago: Taurus.

Gamonal, Sergio (2017): Daños punitivos y prácticas antisindicales. In: Revista 
de Derecho (Coquimbo) 24 (1), 225-246. http://dx.doi.org/10.4067/S0718-
97532017000100223 

Ghiotto, Luciana/Laterra, Patricia (2021): 25 años de Tratados de Libre Comercio 
en América Latina: Análisis y perspectivas críticas. Buenos Aires: El Colectivo; 
Fundación Rosa Luxemburgo. https://doi.org/10.2307/j.ctv2v88fhb.6

Harvey, David (2005): A Brief History of Neoliberalism. Oxford: Oxford University 
Press. https://doi.org/10.1093/oso/9780199283262.001.0001 

Jürgens, Ulrich (1983): Die Entwiklung von Macht, Herrschaft und Kontrolle im 
Betrieb als politischer Prozeß - Eine Problemskizze zur Arbeitspolitik. In: 
Jürgens, Ulrich/Naschold, Frieder (eds.): Arbeitspolitik: Materialen zum 
Zusammenhang von politischer Macht, Kontrolle und betrieblicher Organi-
sation der Arbeit. Opladen: Westdeutscher Verlag GmbH, 58-91. https://doi.
org/10.1007/978-3-322-89388-8_2

Korpi, Walter (1978): The working class in welfare capitalism. London: Routledge. 
https://doi.org/10.4324/9781003326922 

Laboratorio de Alternativas (2024): Cartilla 1: Crisis Socioambiental y Transición 
Jsuta. Conceptos Claves. Fundación SOL y OLCA, con la colaboración de 
EPES. Proyecto “Plataformas de ObservAcción Popular: Articulando alianzas 
sociales y sindicales para imaginar una transición justa”. November 2024.

Lehndorff, Steffen/Dribbusch, Heiner/Schulten, Thorsten (2018): Rough waters 
European trade unions in a time of crises. Brussels: ETUI.

Lévesque, Christian/Murray, Gregor (2010): Understanding union power: resources 
and capabilities for renewing union capacity. In: Transfer 16 (3), 333-350. 
https://doi.org/10.1177/1024258910373867 

Mancilla, Brandon (2024): The UAW Is Supporting Mexican Autoworker Organ-
izing. In: Jacobin. https://jacobin.com/2024/04/uaw-mexican-autow-
orker-union-organizing, 18.12.2024.

Narbona, Karina (2015): Antecedentes del Modelo de Relaciones Laborales Chileno. 
Proyecto Plataformas Territoriales UE-Fundación SOL.

Osorio, Sebastián/Gaudichaud, Franck (2018): Democracy without the workers. 
25 years of the labour movement and mature neoliberalism in Chile. In: 



125Transferring Institutional Power Resources?

Petras, James/Veltmeyer, Henry (eds.): The class struggle in Latin America. 
Making history today. New York: Routledge, 134-150. http://dx.doi.
org/10.4324/9781315195124-8 

Perrone, Luca (1983): Positional Power and Propensity to Strike. In: Politics and 
Society 12 (2):231-261. https://doi.org/10.1177/003232928301200205 

Piñera, José (1990): La Revolución Laboral. Santiago: Zig Zag.
Rojas-Miño, Irene (2016): El derecho del trabajo en Chile. Su formación histórica y 

el control de la autonomía colectiva. Santiago: Thomson Reuters Chile.
Sato, Andrea/Durán, Gonzalo/Rosselot, Santiago/Barriga, Francisca/Vidal, Paula 

(2024): ¿Son los TLC beneficiosos para Chile? Un análisis de impacto a partir 
de los TLC con los principales socios comerciales de Chile. Buenos Aires: 
CLACSO. 

Servicio Nacional de Aduanas (2024): Statistics Dashboard [en línea]. www.
aduana.cl/aduana/site/edic/base/port/estadisticas.html?filtro=20201028125545, 
12.12.2024.

SERNAGEOMIN (2022): Mining Yearbook 2022. Servicio Nacional de Geología y 
Minería. www.sernageomin.cl/anuario-de-la-mineria-de-chile/, 12.12.2024.

Schmalz, Stefan/Dörre, Klaus (2014): Der Machtressourcenansatz: Ein Instrument 
zur Analyse gewerkschaftlichen Handlungsvermögens. In: Industrielle Bezie-
hungen, 21 (3), 217-237. https://doi.org/10.1688/INDB-2014-03-SCHMALZ 

Schmalz, Stefan/Dörre, Klaus (2018): The Power Resources Approach. In Trade 
Unions in Transformation. Friedrich Ebert Stiftung.

Silver, Beverly (2003): Forces of Labor. Workers’ Movements and Globalization 
since 1870. New York: Cambridge University Press. https://doi.org/10.1017/
CBO9780511615702

SIRELA (2023): Sistema Informático de Relaciones Laborales [en línea]. https://
tramites.dirtrab.cl/VentanillaTransparencia/Transparencia/RerporteRRLLOrg.
aspx, 12.12.2024.

Strategic Unionism (2013): Jenaer Machtresourcenansatz 2.0. In: Schmalz, Stefan/
Dörre, Klaus (eds.): Comeback der Gewerkschaften? Machtresourcen, innova-
tive Praktiken, internationale Perspektiven. Frankfurt: Campus, 345-375.

Velásquez-Orellana, Diego (2020): Resistencia Laboral en la Gran Minería 
del Cobre en Chile 1955 – 1966. Un análisis relacional del territorio. In: 
Revista Izquierdas 49 (abril 2020), 3150-3167. https://doi.org/10.4067/S0718-
50492021000100250

Visser, Jelle/Hayter, Susan (2018): The application and extension of collective agree-
ments: Enhancing the inclusiveness of labour protection. In: Visser, Jelle/
Hayter, Susan (eds.): Collective Agreements: Extending Labour Protection. 
Geneva: International Labour Organization, 1-32.

Webster, Edward (2015): Labour After Globalisation: Old and New Sources of 
Power. In: Institute of Social and Economic Research (ISER), Rhodes Univer-
sity, ISER Working Paper, No. 2015/1.

Womack, John (2007): Posición estratégica y fuerza obrera. Hacia una nueva 
historia de los movimientos obreros. México DF: Fondo de Cultura Económica. 



126

WID - World Inequality Database (2024): https://wid.world/es/pagina-de-inicio/, 
18.12.2024.

WEO - World Economic Outlook Database (2024): International Monetary Fund. 
www.imf.org/en/Publications/WEO/weo-database/2023/October, 12.12.2024.

Wright, Erik Olin (2000): Working-Class Power, Capitalist-Class Interests, and 
Class Compromise. In: American Journal of Sociology 105 (4), 957-1002. 
https://doi.org/10.1086/210397 

Abstract Ziel dieses Artikels ist es, die Beziehung zwischen der kürzlich 
verabschiedeten Richtlinie zur Sorgfaltspflicht von Unternehmen im Bereich 
der Nachhaltigkeit und dem chilenischen Arbeitskampf herauszuarbeiten. 
Insbesondere soll untersucht werden, inwieweit diese Richtlinie als eine Über-
tragung institutioneller Machtressourcen von Arbeitnehmer*innen mit hoher 
Macht auf solche mit geringer Macht angesehen werden kann. Um dies zu 
erreichen, verwenden wir den Machtressourcen-Ansatz als theoretischen Leit-
faden und konzentrieren uns auf Chile, das eine schwache Gewerkschafts-
bewegung und eine geringe institutionelle Macht der Arbeiterklasse aufweist. 
Trotz des allgemein schwachen Bildes haben diese beiden Bereiche eine gewisse 
organisatorische Macht erlangt. Daher können wir hier mit unserer Analyse 
von einem starken Gegensatz ausgehen. In Anbetracht dessen betonen wir, wie 
wichtig es ist, die chilenische Arbeiterbewegung zu defragmentieren, um die 
übertragenen institutionellen Machtressourcen zu „realisieren“.
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